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Behaviour Policy 

‘Behaviour is the way we act and respond to people and to situations we find 
ourselves in’. ‘Behaviour is a language’. 

1. Aims and expectations 

1.1 Castle Farm Countryside Classroom (CFCC) rewards good behaviour, as it 
believes that this will develop an ethos of kindness and co-operation. 

1.2 It is a primary aim is that every member of the community feels valued and 
respected, and that each person is treated fairly and well. We are a caring 
community whose values are built on mutual trust and respect for all. This behaviour 
policy is therefore designed to support the way in which all of our members can live 
and work together in a supportive way. It aims to promote an environment where 
everyone feels happy, safe, secure and enable the learners to progress. 

1.3 We have a number of different rules in procedures and practices, but the 
primary aim of this behaviour policy is a means of promoting good relationships, so 
that people can work together with the common purpose of helping everyone to 
learn. This policy supports the individual in the community in aiming to allow 
everyone to work together in an effective and considerate way. 

1.4 CFCC expects every member of its community to behave in a considerate 
way towards others. 

1.5 We treat all children fairly and apply this behaviour policy in a consistent way. 

1.6 This policy aims to help children to grow in a safe and secure environment, 
and to become positive, responsible and increasingly independent members of the 
community. Staff receive regular training to ensure that this approach is consistent. 

2 The Role of the Staff 

2.1 It is the responsibility of the staff to ensure that any rules are applied 
consistently. 

2.2 The staff have high expectations of the children in terms of behaviour, and 
they strive to ensure that all children work to the best of their ability. 

2.3 The staff treat each child fairly, with respect and understanding. 

2.4 The staff liaise with external agencies, as necessary, to support and guide the 
progress of each child. 
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2.5 The staff report to schools and parents about the behaviour and welfare of 
each child. 

3 The Role of the Directors 

3.1 It is the responsibility of the Directors, to implement the behaviour policy 
consistently and to report, when requested, on the effectiveness of the policy. It is 
also the responsibility of the session leader to ensure the health, safety and welfare 
of all children. 

3.2 The Directors and management supports the staff by implementing and 
modelling the policy; by setting the standards of behaviour and by supporting staff in 
the application of the policy. 

3.3 The Directors and Management  delegate the record keeping of all reported 
serious incidents of misbehaviour.  

4 The Role of Parents 

4.1 CFCC may at times work with parents on-site, so children receive consistent 
messages about appropriate behaviour. 

4.2 The rules are explained where applicable and we expect parents to know and 
support these rules. 

4.3 We expect parents to support their child’s learning, and to co-operate with 
CFCC. 

4.4 If parents have any concerns about the way that their child has been treated, 
they should initially contact the directors.. 

        

 5. All children are entitled to: 

 

• be listened to again and again and again and again………………… 

• opportunities to develop self worth through gaining success and accepting 
responsibility 

• opportunities to develop self-discipline 

• an orderly, caring and supportive environment in which each individual’s 
growth can be nurtured through personalised learning 

• consistency of treatment from staff member to staff member and between 
staff groups 

• know the rules, routines and expectations of the establishment 

• praise and reward for positive achievements and endeavour 

• open access to support mechanisms within the establishment 

• positive role models  

• be treated as an individual  
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• expect their potential to be fully explored in a range of situations and 
activities  

• have any complaints dealt with effectively and speedily, if necessary 
through an independent source  

• a de-briefing, repair and reflection process following any incidents or 
behaviour concerns. 

            

 

 

 
 

 

INCIDENT/CONCERN FORM 
 

Time and Date of Incident/Concern:  

 

Name of Person reporting: Person(s) to Whom This Form Relates: 

  

Form Submitted To: 

(usually directors or manager) 

 

 

Explanation and Context of the Incident/concern: 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Signature of person completing the form: 

 

 

Date completed:   
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Time completed:  

 

Outcomes: 

 

 

 

 

 

 

 

 

 

 

 

 

Further Action and Implications for Policy, Training etc: 

 

 

 

 

 

 

 

 

 

 

Resolution/ Comments (include date and times) 

 

 

 

 

 

Referring party informed? 

include names and position 

 

 

Date: 

 

 

Time: 

 

 

Parents/Carers Informed 

[yes/no, date and time]. If yes 

include names of those who  

have been informed. If no, please 

state why 

 

Date: 

 

 

Time:  

 

 

Signed (Director):  

 

Date:  

 

 

 

 


